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Introduction 
 

This policy applies to all employees of Spencer Academies Trust. The Trust Scheme of Delegation outlines the 
delegated responsibility and levels of authority for dealing with HR matters.  Family leave related policies and guides 
aim to support employees to manage their work and family life. 
 
The Trust and its member academies are committed to promoting equality, diversity and inclusion in both 
employment and education provision. We aim to ensure all employees, within the Trust community are treated 
fairly, and with dignity and respect regardless of age, disability, gender reassignment, marital or civil partner status, 
pregnancy or maternity, race, colour, nationality, ethnic or national origin, religion or belief, sex or sexual 
orientation 

Statement of principles 

Spencer Academies Trust is committed to supporting our employees to achieve a healthy work-life balance, 
recognising that many employees will have family responsibilities and that all employees will have the occasional 
need to be absent from work to attend to personal or domestic emergencies.   The Trust is committed to providing 
equality of opportunity in employment and to developing working practices and policies that support work-life 
balance and to engage more widely with flexible ways of working to create a modern and mature workplace 
structure.    

As employment legislation exists for many family situations, the Trust has developed a number of separate policies 
and guides as necessary. Regardless of length of service, the Trust will always take into account the circumstances 
of the employee when decisions about the employee's role, work, and health and safety are considered. 

This statement of overarching principles applies to the following family leave related policies and guides in place at 
the date of the adoption of this policy statement: 

• Adoption Guide  

• Maternity Guide  

• Paternity Guide  

• Shared Parental Leave (Adoption) Guide  

• Shared Parental Leave (Birth) Guide  

• Parental Leave Guide  

This statement also applies to the following policy for all employees:  

• Annual Leave and Leave of Absence Policy  
• Flexible Working Policy  
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